MINDBRIDGE RESOURCES CORPORATION
PERFORMANCE EVALUATION REPORT FORM

Name of Employee QUIROL, JUSTIN PHILLIPPE Date of Rating: December 5, 2025
Famity Name, First Name M1 mm/dd/yy
Location (Kindly check) . __Head Office _Y_Plant SPI Cepartment.  OPERATIONS
Rating Period From January 1, 2025 To :December 5, 2025 Locztion:  North Hub, San Simord
* mm/dd/yy mmidd/iyy PR Eis __ Postion:
Purpose of Rating : (Kindly check) EIRE FIGHTER
. Regular Rating __ Completion of Probationary / Qualification Pariod Promotion  __~__ Others: Justification for Merit increase
|instructions: Pieass review notes on Guide to Performance Appraisal before accomplishing this form
FACTORS RATING POINTS
1. KNOWLEDGE OF WORK: Has excepticnal ‘ Has required Has required Needs additional
knowledge of his } knowiedge of knowiedge of own instruction and
owndrelated work | own&related weork work only. guidance. j )
S 10 10 pis. | 7 10 B pts. 5126 pis. ltodpts
2. PRODUCTIVITY: Usually exceeds 1 Meets Seidom mests Never meets
standards. | standards. ds. dard:
36 10 40 pis. |  20w3sps 2012 28 pis. 110 19 pis. 36
3. INITIATIVE: Always Usually Sometimes Rarely
9o 10 pts. | ToBpts Sto6pts 110 4 pts. GI
4. DEDICATION TO DUTY: Always Usually Sometimes Rarely responds
dedicated to duty. dedicated 1o duty decicated to duty. to company needs.
910 10 pts | 8 pts. 510 7 pts. 110 4 pts q
5. COOPERATION: Always Usually Sometimes Rarely
cooperative cooperative i coop!
B 10 10 pts. 8 pts S5ta 7 pts 110 4 pts. q
6. ATTENDANCE Tardinass win the i With written With one (1) day With 3 days
& PUNCTUALITY: aliowable no.or lass. | waming/s suspension suspension,
| {15t Otfense) {2nd Oftense) {3rd Offensa) 3
91010 pis | 7TioBpts Sta8pts. 1104 pts
7. SAFETY AND / OR No record of ‘i No record of No record of Had an accident
HOUSEKEEPING: accidenVinfraction | accident but wi 1 accident but wf 2 or had more than
against our safety/ | infraction against Infraction against  2infractions against
housekeeping our safety/ our safety/ our safety/ q
rules | housekeeping rules i ping rules g rules
8 to 10 pis 8 pts 5107 pts. 11c 4 pts.

Areas of Weaknesses / Development:

Comments:
PER RATING DESCRIPTION
—30-T00 | Outetanding | *15 PIOFORVANLE AND CONPUCT SHOW THAT HE IS FIf FoR INCREASE RESPONSIBIDY
75-89 Above Average | jis LEADERHIP SUALIIES, PISCIPUNE AND SAFETY KNDWIEDGE COMTRIBUTE DIRECTLY 70
R 7 SR . A
49 below | Below Average | P $4FE0 ENVRBHNTNT




Raled By X Acknowledged by:

FOR HUMAN RESOURCE MANAGEMENT DEPARTMENT

Approved Recommended Position

DANICO MATALOGI.%%ENZA QUIROCL, JUSTIN PHILLIPPE
Assistant Manager FIRE FIGHTER
pate: |1-5-15
Approved by - RICH G Date Signed 12-09-25
TERMINAL MANAGER
mm/dd/yy
Noted by : SARAH D. OCHOA Date Signed
MRC- HR Associate mm / ki / yy
EMPLOYEE DETAILS:
o = Amount of
Date Hired: October 11, 2023 Present Rate: 14,868 54 (MONTHLY) Increase:
mm/dd/yy Date of Last
Date Appointed Inceased
to Present Position mm /dd/ yy
New Rate:
s L=
[/1,[ L 2 B

Natie of R dalion . Reviewed by W
Approved Recommended Rate Departrment

IﬁBSﬂIK&

Elfectivity Date
mm /ddiyy
Pz|

PER RATING DESCRIPTION Date Date Remarks

90100 | Outstanding Received Completed | Signature
75-89 Above Average

S04 | Average

49 below Below Average




